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BRIEF HISTORY OF THE ATEBUBU
COLLEGE OF EDUCATION

Atebubu College of Education is a Teacher Education Institution
in Atebubu (Atebubu Amantin Municipality), Bono East Region.

The College was founded in October 1965. The College was the
first second cycle mstftutldn andltfe oily Teacher Training
Collegeinthe Eastern Corridor of the then Btong- Ahafo Region,

out of which Bofig;, Beno East andvAhafo Regions were born.
The College began with eighty (80) male studertsiand with the
passage of the Education Actin2008, Act 778, the Collegeis now
a tertiary institution /affiliated to the University of Cape Coast
and currently running 4-year Bachelor in Primary Education,
4-Year Bachelor in Early GradeEdtcation and 4-Year Bachelor
in JHS Education prograrrimes.Ethe C}llege has six Academic
Departments: Edlcation [Studi s—Sdience, Social Sciences,
Languages, Mathematics and ICT, and Creative Arts.

MISSION STATEMENT—

Atebubu College of Educatlon is committed to a partnership
with students, alumni, sister educational institutions,
government regulatory bodies and community stakeholders,
providing students with the knowledge, practical skills and
professional attitudes to become productive citizen in a
challenging, technological and diverse world.
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VISION

The Igniting minds, beyond borders: Atebubu College of
Education’s legacy - a generation of teachers redefining
education.

CORE VALUES

The following Core Values are intended to drive the mission,
vision and strategic direction of Atebubu College of Education:

Excellence and@q\%ﬁ)ﬁaﬂﬁﬂr

Commitn*@&nd Hard Work 000
Gender\ uj
Teamv%rk an
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DEFINITION OF TERMS

1. Accountability: The responsibility of educators,
administrators and institutions to ensure that teaching
and learning practices are effective, equitable, and
aligned with established standards and goals.

2. Appropriate te th‘\gIhd (garnmg materials: These
are teachin fan,d earning materi&4 Which are relevant
to supportt 'chlng andfleasning in thi College

3. Assessment. The methods and tools use€d to evaluate
student learning, inclirding tests, exams, projects,
presentations and otherforms of evaluation.

4. Conducive enwronment Refers to an environment
that is swtable for t‘éach g and/learning and caters for
the learnlng and psjchol(l'glcal(i‘reeds for all manners of
people. —

5. Currlculum [he structured planf@fwhat students
are expected/{e0learn, m,g?udmg the-tontent, skills
and concepts to be iov%réd within a specific course or
programme.

6. Differentiation: The practice of modifying teaching
methods, materials, and assessments to meet the
diverse needs of students, including those with varying
learning styles, abilities and interests.

7. Disability friendly: Any resource that the physically
challenged person can access and use with ease.
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8. Effective teaching and learning: Refer to the use
of varieties of teaching strategies and teaching
learning materials, coupled with a conducive learning
environment to bring about the desired learning
outcome.

9. Gender balance: This is described to include both male
and female given equal treatment and opportunity
in their educational endeavours without any form of
prejudice.

10.Inclusion: Thefprmhp[ Xl ghsuring that all students,
regardless gf\ dh8ir background, abllntles or disabilities,
have equat access to.elucation and@re provided with
the necesSary support to succeed.

11. Learning Outcomes: The specific knowledge, skills, and
competencieg that studentsare expected to achieve as
a result of their educational experiences, often stated as
measurable obJectlves '

12. Management thls in ole{s the people who are
managing the actiVities of.the College. i.e., the people
connectdtothe planning, organiziag; staffing, directing
or leading andtontretingtheactivities of the College to
enable the Coltege fCCRImPistritsset goals.

13. Monitoring and evaluation: refers to the process that
helps improves the performance and the achievement
of teacher trainees. i.e., improve current and further
management of output, outcomes and impact.

14.Partnership and cooperation: This refer to the
individual, group of individuals, institutions, or
organizations that the College deems fit to establish
relationship with or enter into an agreement with, which

| 4| TEACHING AND LEARNING POLICY 2024



is geared towards the material benefit of the College and
the institution (s) organizations (s) in question.

15.Pedagogy: The strategies, methods and approaches
used by teachers to facilitate learning, including
instructional techniques, classroom management, and
student engagement strategies.

16. Professional Development: Opportunities for teachers
and staff to enhance their knowledge, skills, and
practices through training, workshops, conferences and

other forms of pf@ﬁestbﬁ l%’mmg

17. Quality a\ \i\lhnce A systematrc Process to check
performa‘nﬁe against'expecied standards which are
relateddd tedching and learning, govérnafnice, effective
management and improvement of available resource.

18.Students’ engagement Refers to the full involvement
of teacher trainees in decision ‘making of the College, in
the de5|gn|n,g ofproTramInd W learning opportunities.

19.Support Serwces‘.‘ Resources|and services provided
to support studenttearningand well-being, including
counselﬁng, specral educatlon s@rvices, academic
support an¢énnchment progr ammes

20.Teaching and lear. ui%,lz\ lping students to acquire
knowledge, concepts, ideas, logical reasoning, sense
of interpretation and analysis resulting in change of
behaviour.
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ABBREVIATIONS

-l
.

® n s WM

TLP - Teaching and learning policy

B.Ed - Bachelor of Education

GES - Ghana Education Service

GTEC-GhanaT {EE(EJ ion Commission
R

UCC - Uni q@ty of Cape Coast

PRINCGP-

Ed ucas%n
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1.0 PREAMBLE

The Teaching and Learning Policy at Atebubu College of
Education aims to establish a framework for effective
educational practices that align with its Vision and Mission
statement. This policy developmentisanchored inthe Colleges
of Education Act, 2012;.%‘\?1%2){?,",“"“19?‘ provides the legal
structure for the esga%[%hfvméht, govgrr{ah"\/cey and management
of the Colleges gf§ducation imGhana. Addigionally, it draws
from the Teaclier Education Currictlafm\Framework, 2013,
which offers gtiidelines for crafting and exectiting teacher
education curriculajin the Cotleges of education and the
Teacher Education/Strategic Plan, 20182022, which sets
out the governmeht's objectives and goals for enhancing
teacher education‘s"’in Gharja. This polity acts as a roadmap for
management, departmerﬁt, stal?‘f and|students, delineating
the principles, strategies-and=beiithmarks necessary to
ensure optimall&éducational practices andexperiences. The
rationale behind the Teachine-and-tearning Policy is diverse,
covering various cructat SPRGES ﬁsuch‘as ensuring quality,
harmonising with national cBjéctives, fostering professional
growth, enhancing student engagement and implementing
mechanisms for accountability and evaluation.

In order to uphold transparency, fairness, and adherence to
the values of Atebubu College of Education, the formulation
of the Teaching and Learning Policy involved comprehensive
consultations with the following sources:
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i. Legal counsel was sought to ensure that the College's
Teachingand Learning Policy align with all relevant laws
and regulations.

i. The College’s previous Teaching and Learning Policy
was reviewed and considered during the development
process.

iii. Teachingand LearningPoliciesofestablished universities
suchas UG, UCC, and KNUST were examined for insights
and best practices.

iv. The 1992 Co Q@»&Eﬁﬁfﬂﬁ]m was referenced to

ensure co tional compliance Y

?ﬁAct 847) was

ith ﬁﬁe statutory

consufeed ¢t
framework.

vi. Harmonised of Education were

referenced

vii. The Harm e for Colleges of
Education . ance to the policy.

viii. The Hafi¥igs for Colleges of
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2.0 POLICY GOAL

The overarching goal for Teaching and Learning Policy of
Atebubu College of Education is to create a dynamic and
supportive learning environment that empowers students to
achieve their full potential and prepares them for success in

their future careers and ﬂ‘ﬂ@ﬂﬁ&glicy goal typically

revolves around creati environme ducive to effective

Teaching and Le@ g Practice ‘}V&
2

ATEBUBU COLLEGE OF EDUCATION | 9 |



3.0 GUIDING PRINCIPLES

Teaching and Learning Policy (TLP) of Atebebu College of
Education outlines the rules and guidelines supporting
teaching and learning environment that empowers students
to achieve their full potentials and prepares them for success
in their future careers and en@eavours

Vi.

There shalK be strlct adherence to Pigorous academic
standajs’ aligned” with, nationdl educational
requirgnents.

. Pre-service teachers shall be provided with ample

opportunities for practical teaching experience in real
classroom settmgs

The College shall impljmen an ongoing assessment
measure to evaluate t eachemlc and professional
competency.of presservicerteachers throughout their

training

. Pre-servicCe Xteache[s shall Fe paifedWith experienced

mentors who canlbptiiflid
constructive feedback.

e guidance, support, and

The College shall offer continuous professional
development opportunities to teachers to enhance
teaching skills, pedagogical knowledge and classroom
management strategies.

Pre-service teachers shall be engaged in reflective
practice, critically analysing their teaching methods and
strategies for continuous improvement.
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vii. Pre-service teachers shall be sensitised about the
national standards for educators and their implications
for their teaching practice.

viii. National standards shall be integrated into teacher
education curricula, highlighting their significance in
professional growth and accountability.

ix. Assessmentcriteriaand evaluations shallbealigned with

the national standards to ensure pre-service teachers
are adequately prepared to meet them.

ed with the skills
thelr teaching

x. Pre- Semci@& %‘s‘s&glglﬂﬁ

to effectiv tegrate technolog

practlceg‘l

Xi. CulturaRom
to prepare pre
and communi

shafgbe promoted
diverse classrooms

xii. Feedbacks s e provided t service teachers
on their ab sitive learning
environmen essingany areas

forimprove
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4.0 OBJECTIVES AND
THEIR STRATEGIES

The objectives and corresponding strategies of Teaching and
Learning Policies are to

Produce teacharspfFopare academically and
professmna{ikﬁf}&mpetent to teathrin the basic schools
in the coursMY: ‘ ‘4

Deyelop’ comprehensive teacher education
programmes that.cover both academic content
and pedagogical training relevant to basic school
educatiofl.

teacher education programnmes meet established
standards for lacaderiielrigor and professional
competency.

Implemséntqualj'ty aS}uranFmeasu restoensurethat

Fostagpartnenshipswithbasigsehools to provide pre-
service teachers[?viﬁmﬁqﬁrrdsiﬁh teaching experience
and exposure to real classroom environments.

Train teachers to become competent and perform

excellently in the teaching profession:

Organize regular professional development
workshops and seminars to enhance teachers’
pedagogical skills, classroom management
techniques and subject knowledge.
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Establishasystemfor peer observation and feedback,
allowing teachers to observe and learn from their
colleagues’ teaching practices, as well as receive
constructive feedback on their own performance.

Implement a transparent and fair performance
evaluation system that recognizes and rewards
excellence in teaching, while also providing support
and guidance for improvement.

. Instilin the pre-teachers the importance of adhering to
the national stal}dards Forle educators

Embed the ’hatlonal standard$ for educators into
the tegfeneducatioh Sursiculum, eAsuring that pre-
service t&achers are introduced t6 afd understand
the standards from the beginning of their training.

Offer courges or workstiops focused on professional
ethics, values and responsibilities, emphasizing the
|mportahce of etﬂhlca ondLTct and adherence to the
natlonalstandarhs [

Model adherence to thewnational standards for
educanemd by faculty membérssand mentors,
demonstiétingiexpedted behaviéfsend practices in
teaching and profﬁ@ssionai Conduct.

iv. Provide pre-service teachers with the contemporary
skills necessary for the teaching profession in the 21st
century:

Incorporate courses or modules on technology
integration into the teacher education curriculum,
providing pre-service teachers with hands-on
experience and training in utilizing digital tools and
resources for teaching and learning.
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« Introduce pre-service teachers to innovative
pedagogical approaches such as project-based
learning, flipped classrooms, and inquiry-based
instruction, which emphasize critical thinking,
collaboration and problem-solving skills.

« Offer ongoing professional development
opportunities focused on 21st-century skills and
competencies, including workshops, seminars and
conferences on topics such as digital literacy, cultural
competence, anc*g{pbal(eltjzenshlp

v. Provide gend9r-‘§en5|t|ve teachiMg practlcum

. Incorporate gender sensitivitytraifing into the pre-
seryjce teacher education programmes, raising
awareness about gender issues and their impact on
teaching ahd learning.

« Guide pre-service teachers in developing lesson
plans and tea?hmg strategies that are inclusive
and sensitive tb genljer differences, ensuring that
instructional materiats,activities and assessments

refleCEdiverse perspectives and.gxpériences.

. Collabaréteomtn gandersexpertssor organizations
to provide spedlatlzed ftramlng and resources for
pre-service teachers on gender-sensitive teaching
practices and strategies.

vi. Provide gender-sensitive teaching practicum:

« Encourage the use of gender-inclusive language and
examples in lesson procedures and instructional
materials, avoiding stereotypes and biases.

« Provide pre-service teachers with a range of
instructional methods and strategies that
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accommodate diverse learning styles and
preferences, including those related to gender
differences.

Facilitate opportunities for pre-service teachers
to critically reflect on their lesson procedures and
teaching practices through a gender lens, identifying
areas for improvement and adjustment to ensure
inclusivity and sensitivity.
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5.0 SUPPORTING PROCEDURE

Active learning: In order to achieve active learning and
results that equip its graduates for lifetime learning with
a profound sense of professionalism, the College aims to
foster a learning culture that emphasizes active learning
and student mvolvemept ITHighe ofthls each teacher has
the following dutlesr )

a.

Selectlng/,lhstructlonal strategiesﬂthat support and
encourage student-centred, active learfing;

Expanding chances for flexible learning and inquiry-
based learning where appropriate and feasible;
Engaging students as active participants in the learning
process | ‘

\ \“ J
. Highlight theimportanc ofopln-mindedness,evidence-

driven apalysis, andthe practice of reflective and critical
thinking

Assessment and Ey aluatmn o0 ensure effective

assessment and evallrattonof students, the following
strategies would be considered:

a.

b.

Establishing clear learning objectives at the beginning of
the course to guide the assessment process.

Using a variety of assessment methods such as quizzes,
tests, projects, presentations, and portfolios to evaluate
different skills and knowledge.
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c. Developing clear assessment criteria and rubrics to
provide students with a transparent understanding of
how their work will be evaluated.

d. Providing timely, constructive, and specific feedback
to students, highlighting their strengths and areas for
improvement.

e. Integrating both formative assessments (to monitor
student progress and understanding) and summative
assessments (to evaluate student learning at the end of
every semester) \\EGE

f. Ensuring fau‘neSs and equity in the assessment process,
accommod,atlng diverse learining.styleSzbackgrounds,
and abilitfes:

g. Involving students inythe assessment process,
encouraging self-assessimient and peer assessment to
fostera deeperunderstanding ofthe evaluation criteria.

h. Integratlng‘techno\logy tased assessment tools and
platforms to streamlln thd assessment process,
provide immediate feedback; and track student progress
efficiently:

Provision of adequate reachmg and learhing resources:
Adequate teaching and lear_mné resources are essential to
facilitate effective education. By prioritizing the provision of
theseresources, the College willcreatean enrichinglearning
environment that supports the holistic development and
academic success of students through the following:

a. Ensuringthatstudents have access to up-to-date course
and reference materials that align with the curriculum
and learning objectives.
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. Incorporating the use of educational technology, such

as interactive whiteboards, educational apps, and online
resources, to enhance the learning experience.

Providing multimedia resources, including educational
videos, animations, and interactive simulations, to make
complex concepts more accessible and engaging.

. Establishing well-equipped library and research facility

that offer a wide range of books, journals and online
databases tosupportin-depth researchandindependent

learning. «Q\LEUE (

. Constructi‘hfg\“*’é’;ld equipping lab@ratories with the

necessafytools and@quipment te facititate hands-on
experigientation and practical learning:

Implementing user-friendly online learning platforms
that provide/access to Virtual classrooms, discussion
forums, and online study materials, enabling students
to learn at Fheir owh pacr and ‘fconvenience.

. Offering access to brofe sional development resources

for teachers;includingworkshops, training sessions, and
online coursés, to support their codtinuous growth and
learning a4 :

. Providing adaptiveL learmﬁg materials that cater for

diverse learning needs, styles and abilities, ensuring that
all students can access and benefit from the resources
available.

iv. Academic staff Professional Development: The
ongoing process of enhancing the knowledge, skills,
and competencies of teachers to improve their teaching
practices, research capabilities, and overall contribution
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to the academic community as enshrined in the staff
Development Policy.

v. Admission of qualified student:

As enshrined in the admissions policy which aims to accepting
students from an expanding group of academically capable
applicants. Consequently, the selection process involves a
thorough assessment of all the information provided in the
application, encompassing both academic and personal
aspects.

vi. Ensuringhigh sensé"\gfdéa&me among staffand students:

To foster a high sAbee of discipline among $dff and students,
the following strategiesWould be implément<d:

a.

Establishing a clearandicomprehensive code of conduct
outlining the expected behaviourand standards for both
staff and students.

Ensuring confisistent‘énfor ementofdisciplinary policies
and procedures to|maintain a fair and just learning

environment,

Encouraée administrators and facultymeémbers to serve
as positivewdtémmodels) exhibitifg professionalism,
respect and mtegnty} |n+'the|r‘|nteract|ons with students
and colleagues.

Implementing a system of positive reinforcement to
recognizeand reward studentsand staff who consistently
demonstrate exemplary conduct and discipline.

Ensuring consistent supervision and monitoring of staff
and student activities, both within the classroom and
on school premises, to prevent disciplinary issues and
promote a safe and secure learning environment.
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vii.

viii.

Effective student teacher interaction: Effective
student-teacher interaction is crucial for fostering a
positive learning environment and promoting student
engagement and academic success through the
following:

. Creating an open and approachable atmosphere where

students feel comfortable expressing their thoughts,
concerns, and questions with teachers.

. Practicing active listening to understand students’

perspectives, ngeds%anﬂ leérnlngstyles demonstrating
empathy ,and"fosterlng a supportlve learning
enwronment

Prowdmg timely and constructive feedback to students,
highlighting tReir strengths and areas for improvement,
and offer guidance onhow'to enhance their learningand
academic performance

|
their achiavements, effort, and progress, fostering a

positive mindset ard-assense.cf accomplishment.

. Encouraging and Fnotl\;Etmg students by recognizing

. Cultivat”i}ng trust andrapport with students by showing

genuine“intérasy in their scadémie and personal
development, bud&ng méanmgful connections that
support their learning journey.

Provision of effective counselling services: Providing
effective counselling servicesina College setting requires
atailored approach that considers the specific needs and
challenges faced by students. The following strategies
would be employed to ensure effective counselling
services in the College:
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a. Provision of easily accessible and well-publicized
counselling unit to students and staff.

b. Adoptionofstudent-centredapproachthatprioritizesthe
unique needs and experiences of students that fosters a
supportive and inclusive counselling environment.

c. Developing a tailored supportive programme that
addresses common issues faced by students such as
academic stress, time management, career planning,
and mental health concerns.

d. Collaboratmg thh gcademic goynsellors and other
departmental vhembers to facilitat?, d'holistic approach
to studenfsUpport iasharinginforma®ion and working
togethesto address students’ academié@and personal
needs.

e. Establishing acrisis intervention team and implement
emergency fesponse protocols that can ensure that
studentsin dcute dlsﬂtress [ecelxﬂe timely and appropriate
support.

f.  Provision of follow-up'sessions-and long-term support
for studentsfivho have utilized cdunselling services
based on the/lsltege counselling database.

iX. RecruntmentofquallﬁeLdandcl:mpetentstaff Recruiting
qualified and competent staff is crucial for maintaining
the quality of education and fostering a positive learning
environment within the College. The College shall adopt
the following strategies in the process:

a. Developing a comprehensive job description outlining
the roles, responsibilities, and expectations for the
position.
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b. Clearly defining the qualifications, experience, and skills
required for the position in line with the Colleges’ vision
and mission.

c. Establishing a clear criterion for assessing candidates,
including academic qualifications, teaching experience,
relevant certifications, and demonstrated success in
previous roles.

d. Utilizing networking opportunities within the
educational community and encourage current staff
members, admj r\e_\EcﬁEﬂ}d ofessmnals to provide

referrals fo@ ntial candldat 0
f@rous interview
ations, teaching

e. Conduc a Roro 12
leges’ vision, mission

proce
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6.0 STAKEHOLDERS

6.1. INTERNAL STAKEHOLDERS

a.

Students: The primary beneficiaries of college policies,
whoseacademicand personal developmentisthe central
focus. Their fee taa‘pl&d{éﬁq?mance and engagement

are crucial ing§a¥ors of the effectlveness of policies.
“K\y

Staff: Professors lecturers and ad;unct instructors
deliver tfie cofriculum and engage direct(yiwith students.

. Academlc Advisors and, Counsellors: Staff provide

guidance and supporttostudents, helping them navigate
their acadenic pathways and personal challenges.

. College AdmmlstrWator:L Thj group includes deans,

department chairs| and pther|administrative leaders
who oversee academic programs, ensure policy
implemehtation and maintain academic standards.

Support Statf! In‘cfudesA rauans I'T support, lab
technicians, and othécsf}rmembers who facilitate the
educational environment and support the academic
mission of the college.

Governing Council: These entities provide oversight, set
strategic directions, and ensure that the college adheres
to its mission and goals. They play a significant role in
policy approval and financial management.
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6.2. EXTERNAL STAKEHOLDERS

1.

Alumni: Graduates maintain a connection with the
college, often contributing through mentorship,
donations, and networking opportunities.

2. GTEC: Organizations that evaluate and certify the

3. Donors and P

quality and standards of educational programs. Their
criteria and feedback are essential for maintaining
accreditation and ensuring continuous improvement.

lsts Individuals and
50 ncial support for
scholars . Their interests

and pri 5 carl : ns, especially
inare he ) 2

organlzat|o§ prov

4. MediaandP itions ugh more peripheral,

the media p e ‘ blic perceptions of
e communication
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7.0 RESPONSIBILITY FOR
IMPLEMENTATION

The College Principal, Academic Board, Guidance and
Counselling Coordinator and the Finance Officer shall be
responsible for the day-to-day responsibility of ensuring the
implementation ofthl \Aﬁhé(& espon5|b|l|tyfor the
implementation eachln and Lea é Policy is vested
in the College

&'
7.1. RESPONSIB
AND COMP

The College Pring
Academic Board s
monitoring and ev

officer and the
the compliance,
ss of the policy.
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8.0 STATUS

Draft, revisions and approval of the policy shall be enforced
by the College Governing Council. The implementation of the
latest version of this policy supersedes all previous versions of
this policy.

8.3. EFFECTI

1 January, 2024

3years from the effective da anuary, 2024 to January, 2027)
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9.0 RELATED LEGISLATION

Colleges of Education Act 2012 Act (847)

9.1. RELATED POLICY AND
OTHER DOCUMENTE

Harmonized Statue%&,@é‘l"eges 0

pfdﬁ@ﬂon
Harmonized Sc@ of Servi

Harmonized (Smditl
Admission Policy

Staff Development
9.2. OWNER/

College Governing

The Academic Board
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10.0 FURTHER INFORMATION

Contact the College Principal for any further information
regarding this policy document as and when necessary:

The Principal

Atebubu College of &W\&\GE OF [0
PO.Box29 % 0“’?

Atebubu \@
Bono East Re?fon

principal@atecoe.eg
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111.0 SOCIAL MEDIA HANDLES

The following are the official social media handles of the
College:

i. Facebook-Atebubu College of Education

ii. X-@atecoe_ofﬁcia“l\LEGE DFF

iii. Instagram- %oe_ofﬁcial
iv. YouTube teb :

V. Whats,ﬁﬁp ling

@D www.atecoe.edu.gh ﬁ infoBgtecoe.edu.g 3. 1) | oo@ Atebubu College of Education
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ANNEXES

SCOPE / APPLICATION

The policy covers the following areas:

Leadership and mau@argement Within the scope
of a Teachin %’&H‘-L* A g P@}my, leadership and
managem@hp® play a crucial roleun ensuring the
effectivet u;nplementatlon and continUdus improvement
of educational practices. This inctudes educational
leadership, strategic ptanning, resource management,
staff development, policy implementation, decision-
making prog’"esses and educational innovation.

Monitorin and evaluatjon: Thisinvelves the systematic
assessment and review of Marious aspects of the
educational process which includes: student progress
and perfermance, teaching effectiveness, curriculum
assessmentﬂand assessment«practlces

Quality assurance mbh/egémechamsms for continuous
improvement, mcludlng the monitoring of teaching
standards, assessment practices, and the overall
learning environment.

Pedagogical Approaches: This describes the preferred
teaching methodologies, strategies, and best practices
for effective instruction and student engagement.

Assessment and Evaluation: Establishing guidelines
for the assessment of student performance, the use of
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vi.

vii.

viii.

xi.

xii.

various evaluation methods, and the criteria for grading
and feedback.

Learning Environment: This defines the standards for
creatinga conducive and inclusive learning environment
that fosters intellectual growth, personal development,
and a sense of community among students and
educators.

Professional Development: Deals with the training
and development of teachers, administrators, and
support staff to gnsu?e +hE& d@atinuous improvement of
educatlonalpra,,ct’ices

Educatiofial Technology: Addressmg the integration
of techiaplogy in the teaching and teawriing process,
including guidelines forthe use ofdigital resources, tools,
and platforms/to enhance the educational experience.

Student Support Services: Outlining the resources
and serwces avallaPle to|support the diverse needs of
students, mcludlng pounJellm%F special education, and
academic assistance:

Community Engagement: Encourdging collaboration
and communi€ation between therediidational institution,
students, parents, ar1d th@brbader community to foster
a supportive and engagling learning environment.

Legal Compliance and Regulations: Ensuring that
the policy adheres to local, national, and international
educational regulations, standards, and laws governing
the educational sector.

Quality of teaching and learning: Ensuring the quality
of teaching and learning is a critical aspect within the
scope of a Teaching and Learning Policy. This involves a
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focus on various elements that contribute to the overall
educational experience, including: teacher competence:
effective pedagogy: curriculum relevance of best
teaching practices.

THE POLICY STATEMENT

The College's vision stands to produce teachers who are
academically and professionally inclined and competent
to measure up to international teachers’ standards and to
ensure effective reﬂe%tlve praticg)in the teaching profession.
The Teaching and Learmng Policy are‘thgpefore committed to
ensuring the achieVement ofithis vision, figission and values
through:

a.

s

@ ™o oo

Active learning

Assessment and Evaluation

Provision of adequate teaching and learning resources.
Curriculum Review ‘

Academic StafF Pro‘fe'ssional DLvelopment

Admission ofiqualified students.

Ensuring hugh sénse ofdlsaplme among staff and
students LAND_J

Effective student teacher interaction.

Provision of effective counselling services.

Recruitment of qualified and competent teachers

. Ensuring gender parity in terms of admission and

employment.
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